115 ILCS 5/3

The 2003 amendwent by P.A. 93-501, effective August 11, 2003,
inserted “or 1¥” following “Article 1E” in subdivision {(a}.

The 2004 amendment by P.A. 93-1044, effective Gctober 14, 2004,
added the last sentence in subsection (b).

115 ILCS 5/3 Employee Rights

Sec. 3. Employee Rights. (a) It shall be lawful for
educational employees to organize, form, join, or
assist in employee organizations or engage in lawful
concerted activities for the purpose of collective
bargaining or other mutual aid and protection or
bargain collectively through representatives of their
own free choice and, except as provided in Section 11
[115 ILCS 5/11], such employees shall also have the
right to refrain from any or all such activities,

{b) Representalives selected by educational em-
ployees in a unit appropriate for. collective bargain-
ing purposes shall be the exclusive representative of
all the employees in such unit to bargain on wages,
hours, terms and conditions of employment. How-
ever, any individual employee or a group of employ-
ees may at any time present grievances to their
employer and have them adjusted without the inter-
vention of the bargaining representative as long as
the adjustment is not inconsistent with the texms of
a collective bargaining agreement then in effect,
provided that the bargaining representative has
been given an opportunity to be present at such
adjustment.

{Source: P.A. 83-1014.)

115 ILCS 5/4 Employer rights

Sec. 4. Employer rights. Employers shall not be
required to bargain over matters of inherent mana-
gerial policy, which shall include such areas of
discretion or policy as the functions of the employer,
standards of services, its overall budget, the organi-
zational structure and selection of new employees
and direction of employees. Employers, however,
shall be required to bargain collectively with regard
to policy matters directly affecting wages, hours and
terms and conditions of employment as well as the
impact thereon upon request by employee represen-
tatives. To preserve the rights of employers and
exclusive representatives which have established
collective bargaining relationships or negotiated col-
lective bargaining agreements prior to the effective
date of this Act, employers shall be required to
bargain collectively with regard to any matter con-
cerning wages, hours or conditions of employment
about which they have bargained for and agreed to
in a collective bargaining agreement prior fo the
effective date of this Act.

{Source: P.A. 83-1014.)

115 ILCS 5/4.5 Subjects of collective bargain-
ing

Sec. 4.5. Subjects of collective bargaining. (a} Not-
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withstanding the existence of any other provision in
this Act or other law, collective bargaining between
an educational employer whose territorial bound-
aries are coterminous with those of a city having a
population in excess of 500,000 and an exclusive
representative of its employees may include any of
the following subjects:

(1) (Blank). .

(2) Decisions to contract with a third party for one
or more services otherwise performed by employees
in a bargaining unit and the procedures for obtain-
ing such contract or the identity of the third party.

(3) Decisions to layoff or reduce in force employ-
ees.

{4) Decisions to determine class size, class staffing
and assignment, class schedules, academic calendar,
hours and places of instruction, or pupil assessment
policies.

(5) Decisions concerning use and staffing of exper-
imental or pilot programs and decisions concerning
use of technology to deliver educational programs
and services and staffing to provide the technology.

{b) The subject or matters described in subsection
(a) are permissive subjects of bargaining between an
educational employer and an’exclusive representa-
tive of its employees and, for the purpose of this Act,
are within the sole discretion of the educational
employer to decide to bargain, provided that the
educational employer is required to bargain over the
impact of a decision concerning such subject or
matter on the bargaining unit upon request by the
exclusive representative. During this bargaining,
the educational employer shall not be precluded
from implementing its decision. If, after a reason-
able period of bargaining, a dispute or impasse
exists between the educational employer and the
exclusive representative, the dispute or impasse
shall be resolved exclusively as set forth in subsec-
tion (b) of Section 12 of this Act {115 ILCS 5/12] in
lieu of a strike under Section 13 of this Act [115 ILCS
5/13).

(¢} A provision in a collective bargaining agree-
ment that was rendered null and void because it
involved a prohibited subject of collective bargaining
under this subsection (¢) as this subsection {c) ex-
isted before the effective date of this amendatory Act
of the 93rd General Assembly [P.A. 93-3] remains
null and void and shall not otherwise be reinstated
in any successor agreement unless the educational
employer and exclusive representative otherwise
agree to include an agreement reached on a subject
or matter deseribed in subsection (a) of this Section
as subsection (a) existed before this amendatory Act
of the 93rd General Assembly {P.A. 93-3].

{Source: PA. 89-15, § 10;93-3, § 10.)

Effect of Amendments.

The 2003 amendment by PA. 98-3, effeciive April 16, 2003,
rewrote the section to the extent, that a detailed comparison would
be impracticable.



